
T R A C K S

Foundation Solutions

Boss Builders

CAREER & PROFESSIONAL DEVELOPMENT
Courageous Conversations:
Accessing Your Confidence

and Quieting Your Critic 
Ignite Your Extraordinary

Developing Social Capital:
Networking & Mentoring

Escape to Expand

How to Maximize 24 Hours
& Get More Done E�ortlessly

Paris Love Productivity Institute, LLC

Recharge! Conquer 
Burnout, Boost Energy!

Navigating Tomorrow’s
Evolving HR Landscape

MTSU, Jones College of Business

HR’s Role in Building an Ethical Culture
MTSU, Jones College of Business

The Origins of HR -
Way Before The O�ice

WGU

Importance of Professional
Certifications for Career

Advancement
HR Solutions & Consulting

Mastering Influence:
A Workshop for Persuasive

Communication and Leadership
Profusion Strategies, LLC

Habits Over Goals: Unlocking
the Power of Habits

MuuvWell, LLC Boss Builders

Foundation Solutions

How to Enhance Your Reputation
Through Storytelling

Sponsored by

LEGAL
ADA Update

Burr Forman
FLSA Pitfalls to Avoid

Rainey Kizer

ICE, ICE Baby
Miller & Martin PLLC

Is DEI still legal?
Ogletree Deakins

Back to the Basics - Law under
the Trump Administration

Baker Donelson

EEOC Process
from Start to Finish

Bass Berry Sims

Employee Law and AI in HR and
Best Practices and Legal Update

Hub International

What Every Employee
Handbook Should Contain

Klein Soloman

Sponsored by

LEADERSHIP
Courageous Leadership:
Navigating Change and
Resistance E�ectively

Inclusive Excellence Consulting

Leadership Development
for New HR Managers

People & Culture Leadership Group

Proving the Value of
Leadership Development

ROI Institute, Inc.

The Most Challenging
Person to Lead

Unlock Your Potential

Thriving in a Changing World:
Leading with Curiosity and

Creativity
Dollar General

The 2025 Leadership
Outlook: Five Critical Trends

Facing Today’s Leaders
Whitehorn Coaching & Consulting, LLC

Leading Yourself:
The Six Areas of Life

MOLE Theory, LLC

Cultivating Continuous Improvement:
The Power of Trust, Alignment,

and Communication
Belmont

Championing Women
In Leadership

Pat Summi� Leadership Group

Coaching Your Leaders
on Managing Conflict

Belair Leadership

Women in Leadership
Development - Why Should

Men Care (WIIFMen?)
University of Memphis

Sponsored by

Unleash Your Inner CEO
to Maximize AI Profits

Automation Workz

CULTURE & INCLUSION
Curious not Confrontational:

Embracing Curiosity &
Excellence that Lasts

Business Operational Support Services
(B.O.S.S.), LLC

Happiness Habits for
Enhanced Employee Engagement

& Productivity 
Knoxville Happiness Coalition

Rediscovering Play: A Transforming
Playbook for Reigniting Passion,

Expanding Possibility, and Redefining
the Game

COR Consulting, INC.

Multiplying Yourself:
Strengthening the Heart of

Your Organization
GiANT Southeast

The New Conflict Ecosystem:
Transforming Workplace

Dispute Resolution
Best Conflict Solutions, LLC

The Trust Revolution - At The
Heart of Organizational

Success
UKG

Trust Catalyst: The Formula for Creating
a Culture of Psychological Safety

Vitale & Company

Un-Limiting your Organization’s
Innovation Potential

Belmont

The Culture Audit: A Way to Measure
What Really Ma�ers

Work Institute

Redefining Great
Places to Work

Mercer

Genes of the
Generations

Resolve To Evolve, LLC

Sponsored by

REWARDS
Building a Comprehensive

Analytics Strategy for the Next
Era of Cost Drivers

Aon

Cost Containment through Federal
and State Benefit Navigation

FEDlogic

Enhancing Workforce Healthcare:
Strategies to Improve Experience

and Curb Costs
Vanderbilt

Maximizing Value in Employer
Healthcare Benefits: The

Power of Bundles
Ogletree Deakins

Compensation on Purpose:
Building Programs That Work

Lockton

Why Every HR Manager Needs A
Partnership With a Medicare Expert

MedicareHub

Shaping Retirement Success:
Guide to Smooth Transitions

Medicare Misty

Tackling Rising Healthcare Costs:
Data-Driven Strategies for Employers

WTW

The Ripple E�ect of Your
Employee’s Financial Wellness

Pinnacle Financial Partners

The Silent Ba�le Employee’s Can’t Win Alone:
How Financial Stress Impacts Your Workplace

and What You Can Do About It
Ramsey SmartDollar

Show Me the Money: Managing
Rising Compensation Demands

BLDR Holdings

Commute Benefits for
Return to Work

TMA Group

Compensation Planning
Bootcamp

Salary.com

Retirement Plan RFPs: The Art
of the Deal (Without the Drama)

Strategic Retirement Partners

Sponsored by

AI & TECHNOLOGY
Can Robots Teach Empathy?

A ChatGPT Experiment
AuthentiLead

The AI-Powered Workforce:
Balancing E�iciency with

Human-Centric Leadership
Rainey Kizer

Leveraging AI in Human Resources:
Strategies for Competitive Advantage

Lei Comerford Consulting, LLC

Revolutionary HR with AI:
Practical Tools and Strategies 

for Today’s Workforce
Biggest Goal

Technology as a Connector:
The HR Leaders Unique Opportunity

Curated Automation

AI That Hires: Solving the Skilled Labor
Crisis in American Manufacturing

Laborup.com

Revolutionizing HR with AI: Practical
Tools and Strategies for Today’s Workforce

Biggest Goal (formerly Workday Ninja)

HR’s Role in Digital Transformation
or Digital Fluency for HR Professionals

MTSU, Jones College of Business

Sponsored by

TALENT

Background Checks 101: Fundamentals,
Compliance, and Best Practices

CIC Screening

Beating your Competition
to Their Best Talent

AppleOne, Inc.

How to Navigate
a Layo�

Career Sage Group

Level Up or Lose Out:
Making L&D Your Employer

Brand Superpower!
Aspire Talent Advisory, LLC

Mergers & Acquisitions
Mercer

Reengineering Talent Retention
for the Future of Work
Experts in Growth Leadership

Consulting, LLC

The Employee Adventure: Mapping a Career Journey That Inspires
Growth and Retention

Acelero, Inc.

Utilizing Data to Build an
E�ective Talent Strategy

ADP

How to Build/Optimize Your Recruiting Function
in Your Solo/Small HR Department

StratTech Talent Consulting and Advisory

Sponsored by


